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Company Overview
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Compare hiring paths at a glance

SHELASRA (F19) _
Stepjob(F19)
BAE YFERRRE

RABRE (WSEET) 2~ 638 2~ 638/ 1~358m ENH~ 2:8/
i S N 30~100km 50~200km 50~200km
RALUT 10~30km& (£ET) (£E-31>HUAHD) (2E-E|>BLEH)
BEEAE 20~40% 20~40% 50~80% 75%
HREE (8- ) 3~10% 5~15% 15~30% 36%

5 3 AMFBAT - A - A PN A*Z*E{I\ ° y%ﬁk °
BRAE ZH BN BN ZHY - RE
REEEGENE) 805 ~1507/A 1 OOEE; /2)8075 40F5~10075/ A% 4675/ N
EEZ(67H) 70~85% 70~85% 60~80% 95%

o ~ ~ 30~ 8O A30~80kHE
FREIH H30~8085R4 B40~10085R4 + AR IE +EHAZ IR
[ Stepjobi ST SEARE INEEARE>TEHLNNABRNRN RS E S THRR | |

KA ERBERAII RSN ERELRT



StepjobhEIIN DIEH

Reasons companies choose Stepjob
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Recruitment Case Studies by Company ~ENKIBRERD EDQLSBAHERALTVDDH~
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Voices from companies that have actually hired us
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Flexible Ways to Hire with Stepjob
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Hiring process step by step
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Requirements for accepting organizations
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Mandatory support for SSW workers
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Engineer/Specialist in Humanities/International Services visa
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Key procedures after hiring
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Scout-based matching system
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Sample screens
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Dispatch service for foreign talent
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How Stepjob’s matching service works
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Stepjob by the numbers
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Examples of available candidates
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Network with local Japanese language schools
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Hybrid hiring approach
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Welcoming prospective employees at the airport
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Introducing candidates who have been hired
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Comprehensive communication & living support
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Training video content
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Global Recruitment Aptitude Test
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